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[bookmark: _Toc223967582]Introduction
This summary of proposed changes aims to inform stakeholders of the proposed changes under consideration, in preparation for the upcoming public and government consultation period for this project. It provides:
· an overview of the project’s scope, including the purpose of the affected qualifications
· a summary of the proposed changes to the qualifications, units of competency and skill sets
· consultation plan, and next steps.

The aim is to ensure stakeholders have a clear understanding of the proposed revisions, the reasons behind them, and how they can meaningfully contribute to shaping the future of these training products during the consultation.

[bookmark: _Toc223967583]Project Overview
This project is part of HumanAbility’s suite of training product development initiatives aimed at ensuring qualifications, skill sets and units remain current, industry-relevant and responsive to emerging workforce needs. 

[bookmark: _Int_aymgoW3I]A Technical Committee, drawing on expertise across industry, regulatory and provider domains, have guided the development of the draft training products. 

A consultation log will be maintained and published to ensure transparency and traceability of stakeholder feedback and project responses.

Once feedback is considered and revisions incorporated, where compliant with the Training Package Organising Framework, the final drafts will be submitted for endorsement and, if approved, implemented and published on the National Training Register.

[bookmark: _Toc223967584]Project Scope
Career and employment advisor services include career planning, labour market navigation, CV and interview preparation and guidance on vocational and higher education pathways. These services are particularly critical for individuals facing structural barriers to employment, such as young people, mature-age workers, and culturally and linguistically diverse communities.
These qualifications are designed and primarily used for specific occupations or multiple related occupations:
· CHC41115 Certificate IV in Employment Services: supports multiple occupations related to the role of employment services consultants who provide employment services to job seekers and employers. They use specialised knowledge to support individual job seekers in locating, securing and maintaining employment and assist employers in meeting their recruitment needs.

· CHC41215 Certificate IV in Career Development: supports multiple occupations related to the function of associate career development practitioner, who provide a wide variety of programs and services to diverse client groups, including individuals, groups of clients, and employers, to support people in planning their career and/or locating, securing and maintaining suitable employment. They may work in career information and transition services or assist in career advisor roles in education, training, business, government, private practice, or transition work environments. They work in support roles, independently or under the supervision of a professional career development practitioner.

· CHC81315 Graduate Certificate in Career Development Practice: supports a specific occupation group and reflects the role of professional career development practitioners. Practitioners at this level make high level, independent, complex judgements in the context of providing a wide variety of guidance and services in career development to diverse client groups. Their role involves the full responsibility and accountability for all aspects of their work, including the ethical, equitable, and client-centred application of digital and AI-enabled tools. Practitioners may work independently, in private practice, or across various settings in larger service organisations where they may coordinate teams and take on supervisory roles.

This project targets the following qualifications, units of competency, and skill sets as defined in the project plan and confirmed in the functional analysis phase.
Qualifications
· CHC41215 Certificate IV in Career Development 
· CHC81315 Graduate Certificate in Career Development Practice 
· CHC41115 Certificate IV in Employment Services.

Units of Competency
· CHCECD001 Analyse and apply information that supports employment and career development
· CHCECD002 Deliver and monitor contracted employment services
· CHCECD003 Promote job seekers to employers
· CHCECD005 Deliver employment services to employers
· CHCECD006 Develop and monitor employment plans
· CHCECD007 Maximise participation in work by people with disability
· CHCECD008 Deliver services consistent with a career development framework
· CHCECD009 Conduct career guidance interviews
· CHCECD010 Provide support to people in career transition
· CHCECD011 Manage quality in career development practice
· CHCPRP006 Lead own professional development
· CHCECDxxx Establish career development services
· CHCECDxxx Conduct career development sessions
· CHCECDxxx Research and analyse trends in career development

Skill Sets
· CHCSS00108 Career Development Skill Set
· CHCSS00109 Employment Services Skill Set
· CHCSS00065 Workforce Planning Skill Set
· CHCSSxxxxx Employer Engagement in Employment Services Skill Set
· CHCSSxxxxx In-work Support Skill Set


[bookmark: _Toc223967585]Summary of Proposed Changes
[bookmark: _Toc223967586]Qualifications
CHC41215 Certificate IV in Career Development
	Section
	Draft 1. Public and Government Consultation

	Title
	No change

	Description
	Changes to improve clarity, capture the intent of the qualification, and align with TPOF

	Entry Requirements
	No change

	Foundation Skills Outcomes
	New field. Indicates the foundation skill outcomes a competent learner is expected to have upon completion of the qualification. These will be added after finalisation of units.

	Packaging Rules
	No change

	Core Units
	Remove: CHCCOM002 Use communication to build relationships
Add: CHCCOM006M Establish and manage client relationships
Remove: CHCECD010 Provide support to people in career transition
Add: CHCECD006M Develop and monitor career transition plans

	Elective Units
	Remove: CHCDIS014 Develop and use strategies for communication with augmentative and alternative communication systems 
Remove: CHCEDU006 Improve clients' fundamental financial literacy skills 
Add: BSBHRM523 Coordinate the learning and development of teams and individuals 
Add: CHCECD007M Develop and implement customised employment solutions 
Add: CHCGRP002M Plan and conduct group activities 
Add: CHCPRP003M Reflect on and improve own professional practice 
Add: CHCYTH015 Support young people to create opportunities in their lives


Table 1: Proposed changes to CHC41215 Certificate IV in Career Development



CHC81315 Graduate Certificate in Career Development Practice
	Section
	Draft 1. Public and Government Consultation

	Title
	No change

	Description
	Changes to improve clarity, capture the intent of the qualification, and align with TPOF

	Entry Requirements
	No change

	Foundation Skills Outcomes
	New field. Indicates the foundation skill outcomes a competent learner is expected to have upon completion of the qualification. These will be added after finalisation of units.

	Packaging Rules
	Total number of units: increased from 7 to 8
Number of Core units: increased from 5 to 6
Number of Elective units: No change

	Core Units
	Remove: BSBLED807 Establish career development services
Add: CHCECDxxx Establish career development services
Remove: BSBLED808 Conduct a career development session
Add: CHCECDxxx Conduct career development sessions
Add: CHCECDxxx Research and analyse trends in career development

	Elective Units
	Remove: BSBHRM611 Contribute to organisational performance development 
Add: BSBHRM523 Coordinate the learning and development of teams and individuals 
Add: TAEDES412 Design and develop plans for vocational training


Table 2: Proposed changes to CHC81315 Graduate Certificate in Career Development Practice



CHC41115 Certificate IV in Employment Services
	Section
	Draft 1. Public and Government Consultation

	Title
	No change

	Description
	Changes to improve clarity, capture the intent of the qualification, and align with TPOF

	Entry Requirement
	No change

	Foundation Skills Outcomes
	New field. Indicates the foundation skill outcomes a competent learner is expected to have upon completion of the qualification. These will be added after finalisation of units.

	Packaging Rules
	Total number of units: no change
Number of Core units: increased from 9 to 12
Number of Elective units: decreased from 5 to 2

	Core Units
	Remove: CHCCOM002 Use communication to build relationships
Add: CHCCOM006M Establish and manage client relationships
Add: CHCECD005M Deliver recruitment and workforce support as part of employment services
Add: CHCECD007M Develop and implement customised employment solutions
Add: CHCECD009M Conduct career guidance interviews

	Elective Units
	Remove: CHCECD005M Deliver recruitment and workforce support as part of employment services 
Remove: CHCECD007M Develop and implement customised employment solutions 
Remove: CHCECD009M Conduct career guidance interviews 
Add: CHCECD008M Deliver services consistent with a career development framework 
Add: CHCEDU006 Improve clients’ fundamental financial literacy skills


Table 3: Proposed changes to CHC41115 Certificate IV in Employment Services




[bookmark: _Toc223967590]Units of Competency
CHCECD001 Analyse and apply information that supports employment and career development
	Section
	Draft 1. Public and Government Consultation

	Title
	No change

	Application
	Minimal changes to improve clarity, capture the intent of the unit, and align with TPOF

	Elements (E) and performance criteria (PC)
	Reworded elements and performance criteria to align with TPOF. Notable other changes:
• Moved and reworded PCs between E1 and E2 to remove duplication and better separate intent: 
  - E1 (focus on applying information to own practice, based on client needs) 
  - E2 (focus on coaching clients to develop self-management skills)

	Performance evidence (PE)
	Reworded performance evidence to align with TPOF. Notable other changes:
• Added PE to cover E3

	Knowledge evidence (KE)
	Added / removed KEs to match PCs

	Assessment conditions
	Reworded assessment conditions to align with TPOF. Notable other changes:
• Removed reference to “online” sources of information to reduce barriers for remote learners


Table 4: Proposed changes to CHCECD001 Analyse and apply information that supports employment and career development



[bookmark: _Toc223967592]CHCECD002 Deliver and monitor contracted employment services
	Section
	Draft 1. Public and Government Consultation

	Title
	Updated to “Deliver and monitor contracted services”

	Application
	Minimal changes to improve clarity, capture the intent of the unit, and align with TPOF

	Elements (E) and performance criteria (PC)
	Reworded elements and performance criteria to align with TPOF. Notable other changes:
• Updated wording throughout from “government contract” to “service contract” to broaden the use of this unit to other parts of the community services

	Performance evidence (PE)
	Reworded performance evidence to align with TPOF

	Knowledge evidence (KE)
	Added / removed KEs to match PCs

	Assessment conditions
	Reworded assessment conditions to align with TPOF


Table 5: Proposed changes to CHCECD002 Deliver and monitor contracted employment services



CHCECD003 Promote job seekers to employers
	Section
	Draft 1. Public and Government Consultation

	Title
	Updated to “Reverse market job seekers to employers”

	Application
	Minimal changes to improve clarity, capture the intent of the unit, and align with TPOF

	Elements (E) and performance criteria (PC)
	Reworded elements and performance criteria to align with TPOF. Notable other changes:
• Made explicit references to the term "reverse marketing" throughout as this seems to be the industry standard term for the tasks undertaken in the unit 
• PC1.1: Simplified to reduce duplication with CHCECD001
• PC1.4 (new): Imported from CHCECD007-PC1.1 as there was no PCs in this unit (or any other core units) about developing and maintaining relationships with employers
• PC2.4 (new): Added to match the PE about multiple barriers to employment, and to provide the groundwork for PCs3.2 and 3.4
• PC4.4 & 4.5: Moved to their own Element (5) as they did not fall under “following up”

	Performance evidence (PE)
	Reworded performance evidence to align with TPOF. Notable other changes:
• Strengthened to match the unit and outcome requirements

	Knowledge evidence (KE)
	Added / removed KEs to match PCs

	Assessment conditions
	Reworded assessment conditions to align with TPOF. Notable other changes:
• Added “job seeker profiles” as client information
• Clarified “problem-solving” scenarios


Table 6: Proposed changes to CHCECD003 Promote job seekers to employers



CHCECD005 Deliver employment services to employers
	Section
	Draft 1. Public and Government Consultation

	Title
	Updated to “Deliver recruitment and workforce support as part of employment services”

	Application
	Minimal changes to improve clarity, capture the intent of the unit, and align with TPOF

	Elements (E) and performance criteria (PC)
	Reworded elements and performance criteria to align with TPOF. Notable other changes:
• PC1.1 & 1.2: Merged to follow the process: 
- first do your own analysis 
- then confirm it with employer in PC1.3 (new 1.2) 
• PC2.1 & 2.2: Merged as both were doing the same task, but based on internal or external data 
• PC3.1 & 3.2: merged as they were part of the same process (i.e., to simplify assessment for RTOs) 
• PC4.2 & 4.3 & 4.4: Merged as they were part of the same process (i.e., to simplify assessment for RTOs) 

	Performance evidence (PE)
	Reworded performance evidence to align with TPOF. Notable other changes:
• PE2: Removed "using established assessment tools" as it was not covered in any PC
• PE3: Deleted as it is not covered in any PC in this unit, and is covered at length in CHCECD001

	Knowledge evidence (KE)
	Added / removed KEs to match PCs

	Assessment conditions
	Reworded assessment conditions to align with TPOF. Notable other changes:
• Removed “organisation policies” as resources as they are not needed
• Clarified “problem-solving” scenarios


Table 7: Proposed changes to CHCECD005 Deliver employment services to employers



CHCECD006 Develop and monitor employment plans
	Section
	Draft 1. Public and Government Consultation

	Title
	Updated to “Develop and monitor career transition plans”

	Application
	Minimal changes to improve clarity, capture the intent of the unit, and align with TPOF

	Elements (E) and performance criteria (PC)
	Reworded elements and performance criteria to align with TPOF. Notable other changes:
• Updated wording throughout to broaden the use of this unit to the career development sector
• PC2.2: Removed content overlap with CHCECD001-PC1.1&1.2 
• PC2.4: Added "organisational" to allow for the unit to be used by career development sector if no contractual or legislative requirements are being followed 
• PC4.4: Delete as this is covered in CHCECD002-PC2.4 (and others). Furthermore, this PC could prevent the unit from being used in career development 

	Performance evidence (PE)
	Reworded performance evidence to align with TPOF. Notable other changes:
• PE1: Modified to tick both the original and CHCECD010 requirement

	Knowledge evidence (KE)
	Added / removed KEs to match PCs

	Assessment conditions
	Reworded assessment conditions to align with TPOF. Notable other changes:
• Added “job seeker employment plans” as resources
• Clarified “problem-solving” scenarios


Table 8: Proposed changes to CHCECD006 Develop and monitor employment plans



CHCECD007 Maximise participation in work by people with disability
	Section
	Draft 1. Public and Government Consultation

	Title
	Updated to “Develop and implement customised employment solutions”

	Application
	Significant changes to improve clarity, capture the intent of the unit beyond people with disability, and align with TPOF

	Elements (E) and performance criteria (PC)
	Reworded elements and performance criteria to align with TPOF. Notable other changes:
• Delete E1 to reduce duplication: 
  - PC1.1: Move to CHCECD003-E1 (new PC1.4) 
  - PC1.2: Covered in CHCECD003-PC1.2 & CHCECD005-PC1.1 
  - PC1.3: Covered in CHCECD001-PC3.2 
• PCs 2.3 & 2.4 (new PC1.3): merged as they were part of the same process (i.e., to simplify assessment for RTOs) 
• E3 (new E2): Change focus from matching folks with roles and negotiating adjustments to job carving: 
  - PC3.2 (Covered in CHCECD005-E1): Change from "determine needs" to "analyse workplace tasks" 
  - PC3.3 (Covered in CHCECD003-PC1.2): Changed from “evaluate relevance” to “negotiate job carving” 
  - PC3.4 (Covered in CHCECD003-PC2.3 & CHCECD005-PC2.1) & PC3.6 (Covered in CHCECD003-PC3.4): Merge and remove the “job matching” part since we are now “job carving”
  - PC3.7 strengthened to address the specific WHS issues of the carved role 
• PC4.1: Delete as it is now done in the previous element as part of job carving

	Performance evidence (PE)
	Reworded performance evidence to align with TPOF. Notable other changes:
• PE1: Delete as the focus of the unit has now changed to job carving rather than matching
• PE2: updated to more closely address the new unit requirements

	Knowledge evidence (KE)
	Added / removed KEs to match PCs

	Assessment conditions
	Reworded assessment conditions to align with TPOF


Table 9: Proposed changes to CHCECD007 Maximise participation in work by people with disability



CHCECD008 Deliver services consistent with a career development framework
	Section
	Draft 1. Public and Government Consultation

	Title
	No change

	Application
	Minimal changes to improve clarity, capture the intent of the unit, and align with TPOF. Notable other changes:
• Changed references to the ABCD to add “or its successor” to future-proof the unit

	Elements (E) and performance criteria (PC)
	Reworded elements and performance criteria to align with TPOF. Notable other changes:
• Changed references to the ABCD to add “or its successor” to future-proof the unit
• Moved / reworded PCs between E1 and E2 to remove duplication and better separate intent: 
  - E1 (focus on participation) 
  - E2 (focus on learning) 
• Removed duplication of PCs in E4 (merged PCs) 

	Performance evidence (PE)
	Reworded performance evidence to align with TPOF. Notable other changes:
• Strengthened to match the unit and outcome requirements

	Knowledge evidence (KE)
	Added / removed KEs to match PCs

	Assessment conditions
	Reworded assessment conditions to align with TPOF. Notable other changes:
• Changed references to the ABCD to add “or its successor” to future-proof the unit 
• Clarified “client information” types
• Clarified “problem-solving” scenarios


Table 10: Proposed changes to CHCECD008 Deliver services consistent with a career development framework



CHCECD009 Conduct career guidance interviews
	Section
	Draft 1. Public and Government Consultation

	Title
	No change

	Application
	Minimal changes to improve clarity, capture the intent of the unit, and align with TPOF

	Elements (E) and performance criteria (PC)
	Reworded elements and performance criteria to align with TPOF. Notable other changes:
• PC1.5: Delete (fully covered in CHCECD001-PC1.2) 
• PC1.6: Delete (fully covered in CHCECD001-PC2.1) 
• E1: Rephrased to better reflect the PCs 
• E2: Reordered PCs to follow process: 
  - select & modify assessment tool (original 2.3) 
  - explain the tool to clients (original 2.4) 
  - use the tool (original 2.1) 
  - look at the results (original 2.2) 
• PC3.2: Delete as it largely duplicated the element 
• PC4.1: Split, then merged the second half of PC4.1 with PC4.2 
• PC4.3-4.4: Merge as these were part of the same process (i.e., to simplify assessment for RTOs)
• PC4.6: Delete as this is covered in KE and CHCLEG001

	Performance evidence (PE)
	Reworded performance evidence to align with TPOF. Notable other changes:
• Strengthened to match the unit and outcome requirements

	Knowledge evidence (KE)
	Added / removed KEs to match PCs

	Assessment conditions
	Reworded assessment conditions to align with TPOF. Notable other changes:
• Clarified “client information” types
• Clarified “problem-solving” scenarios


Table 11: Proposed changes to CHCECD009 Conduct career guidance interviews



CHCECD010 Provide support to people in career transition
	Section
	Draft 1. Public and Government Consultation

	All
	Proposing to merge and supersede this unit with the new version of “CHCECD006 Develop and monitor employment plans” given that aside from the title, the unit itself was not about supporting people in career transition, but about employment plans and service evaluation. Furthermore, there was near perfect duplication of PCs as per the following: 
• CHCECD010-PC1.1 duplicates CHCECD006-PC2.1
• CHCECD010-PC1.2 duplicates CHCECD006-PC1.4
• CHCECD010-PC1.3 duplicates CHCECD006-PC3.1
• CHCECD010-PC1.4 duplicates CHCECD006-PC3.2
• CHCECD010-PC1.5 duplicates CHCECD006-PC3.3
• CHCECD010-PC1.6 duplicates CHCECD006-PC2.1
• CHCECD010-PC1.7 duplicates CHCECD006-PC2.4
• CHCECD010-PC2.1 duplicates CHCECD006-PC4.1
• CHCECD010-PC2.2 duplicates CHCECD006-PC4.2
• CHCECD010-PC2.3 duplicates CHCECD006-PC4.3
• CHCECD010-PC2.4 duplicates CHCECD006-PC4.4
• CHCECD010-PC3.1 duplicates CHCECD008-PC5.1
• CHCECD010-PC3.2 duplicates CHCECD008-PC5.3 (new 5.2)
• CHCECD010-PC3.3 duplicates CHCECD008-PC5.4 (new 5.3)


Table 12: Proposed changes to CHCECD010 Provide support to people in career transition



CHCECD011 Manage quality in career development practice
	Section
	Draft 1. Public and Government Consultation

	Title
	Updated to “Manage professional practice in career development”

	Application
	Significant changes to improve clarity, capture the intent of the unit, and align with TPOF

	Elements (E) and performance criteria (PC)
	Reworded elements and performance criteria to align with TPOF. Notable other changes:
• Element 2: Delete as it duplicates: 
  - PC2.1: Covered in BSBLED807-E3 
  - PC2.2 & 2.3: Covered in BSBLED808-PC2.2 & PC2.3 
  - PC2.3: Moved to Element 1 as PC1.6 
• Element 4: Delete as it duplicates: 
  - PC4.1: Covered in BSBLED807-PC3.1 
  - PC4.2: Covered in CHCPRP006-S5, BSBLED808-PC1.3, BSBLED807-PC1.4 & 2.2 
  - PC4.3: Covered in BSBLED808 (broadly) 
• Element 3 (new E2): 
  - Merged with BSBLED807-E1 as they mostly overlapped (and were better "at home" in this unit) 
  - PC3.3: Delete as it duplicates BSBLED808-PC2.5

	Performance evidence (PE)
	Reworded performance evidence to align with TPOF. Notable other changes:
• Strengthened to match the unit and outcome requirements

	Knowledge evidence (KE)
	Added / removed KEs to match PCs

	Assessment conditions
	Reworded assessment conditions to align with TPOF.


Table 13: Proposed changes to CHCECD011 Manage quality in career development practice



CHCPRP006 Lead own professional development
	Section
	Draft 1. Public and Government Consultation

	Title
	Updated to “Lead own reflective practice for professional development”

	Application
	Significant changes to improve clarity, capture the intent of the unit, and align with TPOF

	Elements (E) and performance criteria (PC)
	Converted to ASK template given that this is essentially a research / knowledge unit. Notable other changes:
• PCs merged during the conversion 
  - PC1.1, 1.2, 1.3, 1.4, 2.5 (new S1) 
  - PC2.1, 2.2 (new S2) 
  - PC2.3 (new S3) 
  - PC1.5, 2.6, 3.1, 3.2 (new S4) 
  - PC3.3, 4.2, 4.3 (new S5) 
  - PC2.4, 4.1, 4.4 (new S8)

	Performance evidence (PE)
	Reworded performance evidence to align with TPOF. Notable other changes:
• Strengthened to match the unit and outcome requirements

	Knowledge evidence (KE)
	Added / removed KEs to match Skills

	Assessment conditions
	Reworded assessment conditions to align with TPOF


Table 14: Proposed changes to CHCPRP006 Lead own professional development



CHCECDxxx Establish career development services
	Section
	Draft 1. Public and Government Consultation

	Title
	No change (from BSBLED807)

	Application
	Minimal changes to improve clarity, capture the intent of the unit, and align with TPOF

	Elements (E) and performance criteria (PC)
	Reworded elements and performance criteria to align with TPOF. Notable other changes:
• Element 1: Delete from this unit and move to CHCECD011 to avoid duplication and because it is better “at home” there
• PC3.1 moved to E1 (planning phase)
• PC4.2 moved to E2 (implementation phase)

	Performance evidence (PE)
	Significant changes to match the unit and outcome requirements

	Knowledge evidence (KE)
	Significant changes to match the unit and outcome requirements

	Assessment conditions
	Significant changes to match the unit and outcome requirements


Table 15: Proposed new unit CHCECDxxx Establish career development services



CHCECDxxx Conduct career development sessions
	Section
	Draft 1. Public and Government Consultation

	Title
	Updated (from BSBLED808) to “Conduct career development sessions”

	Application
	Significant changes to improve clarity, capture the intent of the unit, and align with TPOF

	Elements (E) and performance criteria (PC)
	Reworded elements and performance criteria to align with TPOF. Notable other changes:
• Moved / deleted / merged PCs to follow the flow of a session:
  - PC4.1: Merge with PC2.6 
  - PC4.2 & 4.3: Move to new PC2.1 
  - PC4.4: Delete as it is covered in application and CHCLEG003 
  - PC5.1: Merge with PC1.1 
  - PC5.2: Merge with PC3.3 
  - PC5.3: Merge with PC2.5 
  - PC5.4: Merge with PC3.4 

	Performance evidence (PE)
	Significant changes to match the unit and outcome requirements

	Knowledge evidence (KE)
	Added / removed KEs to match PCs

	Assessment conditions
	Significant changes to match the unit and outcome requirements


Table 16: Proposed new unit CHCECDxxx Conduct career development sessions



CHCECDxxx Research and analyse trends in career development
	Section
	Draft 1. Public and Government Consultation

	Title
	Updated (from BSBLED809) to “Research and analyse trends in career development”

	Application
	Significant changes to improve clarity, capture the intent of the unit, and align with TPOF

	Elements (E) and performance criteria (PC)
	Converted to ASK template given that this is essentially a research / knowledge unit after deleting Elements that duplicate other core units. Notable other changes:
• Original Element 2: Delete as it duplicates: 
  - PC2.1: Covered in BSBLED808-PC1.1 
  - PC2.2: Covered in BSBLED807-PC4.1 
  - PC2.3: Covered in BSBLED807-PC4.3 
  - PC2.4: Covered in BSBLED807-PC3.4 
  - PC2.5: Covered in BSBLED808-PC2.2 
• Original Element 3: Delete as it duplicates: 
  - PC3.1: Covered in BSBLED807-PC1.1 
  - PC3.2: Covered in BSBLED808-PC1.2 
  - PC3.3: Covered in BSBLED807-PC1.3 
• PCs merged during the conversion:
  - PC1.6 (new S1) 
  - PC1.1 (new S2) 
  - PC1.2, 1.5 (new S3) 
  - PC1.4 (new S4)
  - PC1.3 (new K4)
  - PC1.7 (new K8)

	Performance evidence (PE)
	Significant changes to match the unit and outcome requirements

	Knowledge evidence (KE)
	Added / removed KEs to match Skills

	Assessment conditions
	Significant changes to match the unit and outcome requirements


Table 17: Proposed new unit CHCECDxxx Research and analyse trends in career development



[bookmark: _Toc223967605]Skill Sets
CHCSS00108 Career Development Skill Set
	Section
	Draft 1. Public and Government Consultation

	Title
	No change

	Description
	Changes to improve clarity, capture the intent of the skill set, and align with TPOF

	Entry Requirements
	Removed since the qualifications it leads to do not have entry requirements

	Foundation Skills Outcomes
	New field. Indicates the foundation skill outcomes a competent learner is expected to have upon completion of the qualification. These will be added after finalisation of units.

	Pathways information
	Updated to align with TPOF

	Skill set requirements
	Removed the following units to better align with skill sets best practice as micro-credentials” as well as being more generic skills:
  - CHCCOM002 Use communication to build relationships
  - CHCECD010 Provide support to people in career transition
  - CHCLEG001 Work legally and ethically


Table 18: Proposed changes to CHCSS00108 Career Development Skill Set


CHCSS00109 Employment Services Skill Set
	Section
	Draft 1. Public and Government Consultation

	Title
	Fixed spelling error

	Description
	Changes to improve clarity, capture the intent of the skill set, and align with TPOF

	Entry Requirements
	Removed since the qualifications it leads to do not have entry requirements

	Foundation Skills Outcomes
	New field. Indicates the foundation skill outcomes a competent learner is expected to have upon completion of the qualification. These will be added after finalisation of units.

	Pathways information
	Updated to align with TPOF

	Skill set requirements
	Added the following unit to better align with the needs of individuals upskilling in the sector:
  - CHCECD006M Develop and monitor employment plans


Table 19: Proposed changes to CHCSS00109 Employment Services Skill Set


CHCSS00065 Workforce Planning Skill Set
	Section
	Draft 1. Public and Government Consultation

	Title
	Updated to “Workforce Support Skill Set”

	Description
	Changes to improve clarity, capture the intent of the skill set, and align with TPOF

	Entry Requirements
	Removed since the qualifications it leads to do not have entry requirements

	Foundation Skills Outcomes
	New field. Indicates the foundation skill outcomes a competent learner is expected to have upon completion of the qualification. These will be added after finalisation of units.

	Pathways information
	Updated to align with TPOF

	Skill set requirements
	Replaced the following unit to better align with the needs of individuals in the employment services sector (as opposed to the original human resources focus):
  - Remove: BSBHRM524 Coordinate workforce plan implementation
  - Add: CHCECD005M Deliver recruitment and workforce support as part of employment services


Table 20: Proposed changes to CHCSS00065 Workforce Planning Skill Set


[bookmark: _Toc223967609]CHCSSxxxxx Employer Engagement in Employment Services Skill Set
	Section
	Draft 1. Public and Government Consultation

	Overview
	New skill set to address the skills undertaken by workers in the sector that principally deal with employers

	Skill set requirements
	• CHCECD003M Reverse market job seekers to employers
• CHCECD005M Deliver recruitment and workforce support as part of employment services
• CHCECD007M Develop and implement customised employment solutions


Table 21: Proposed new skill set CHCSSxxxxx Employer Engagement in Employment Services Skill Set


[bookmark: _Toc223967610]CHCSSxxxxx In-work Support Skill Set
	Section
	Draft 1. Public and Government Consultation

	Overview
	New skill set to address the skills undertaken by workers in the sector that principally deal with workers as post-placement support

	Skill set requirements
	• CHCADV001M Facilitate the interests and rights of clients
• CHCECD007M Develop and implement customised employment solutions
• CHCMHS001M Work with people with mental health issues


Table 22: Proposed new skill set CHCSSxxxxx In-work Support Skill Set


[bookmark: _Toc223967611]Next Steps
Public and Government Consultation is expected to take place from 16 March 2026 – 29 May 2026.
During the consultation period, the project team will facilitate multiple ways for stakeholders to engage and provide feedback, including 
· 13 face-to-face workshops or site visits 
· 3 virtual workshops
· Consultation surveys enabling stakeholders to provide feedback via HumanAbility’s website
· Opportunity to provide written feedback via email direct to the project team.  

We invite stakeholders including employers, service providers, regulatory bodies, First Nations communities, training organisations, students and communities to engage in the format that best suits them.
Throughout the consultation, a consultation log of feedback will be maintained and made public, along with rationales for any decisions or revisions. After consultation closes, the project team, with input from the Technical Committee, will review all feedback and update the drafts accordingly. Divergent views will be addressed, and if necessary, further validation will occur. Final drafts will then be submitted to the Assurance Body and the Skills Ministers for consideration, endorsement, and implementation.
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